


       

 
             

              
             

            
         

       

          
         



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

  
Download 

NLRB 
Mobile App 

REGION 20 
901 Market Street, Suite 400 
San Francisco, CA 94103-1738 

Agency Website: www.nlrb.gov 
Telephone: (415)356-5130 
Fax: (415)356-5156 

June 14, 2018 

Kim Horton 
Vibra Hospital of Sacramento 
330 Montrose Dr 
Folsom, CA 95630-2720 
 

Re: Vibra Hospital of Sacramento 
 Case 20-UD-222059 

Dear Ms. Horton: 

Enclosed is a copy of a petition that  filed with the National Labor 
Relations Board (NLRB) seeking to rescind the authority of to require employees of Vibra 
Hospital of Sacramento to make certain lawful payments to that union in order to keep their jobs.  
This letter tells you how to contact the Board agent who will be handling this matter, explains 
your right to be represented, requests that you provide certain information, and discusses some of 
our procedures including how to submit documents to the NLRB. 

Investigator:  This petition will be investigated by Field Examiner SAMUEL J. 
HOFFMANN whose telephone number is (628)221-8855.  The Board agent will contact you 
shortly to discuss processing the petition.  If you have any questions, please do not hesitate to 
call the Board agent.  If the agent is not available, you may contact Supervisory Field Examiner 
OLIVIA VARGAS whose telephone number is (628)221-8876. 

Immediately upon receipt of the petition, the NLRB conducts an impartial investigation 
to determine if the NLRB has jurisdiction, if the petition is properly filed, if there is a union 
security clause in the collective-bargaining agreement and if the showing of interest is adequate.  
If appropriate, the NLRB then attempts to schedule an election either by agreement of the parties 
or by directing an election based on the investigation of the Board agent.  In rare instances, a 
hearing may be required.   

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any “inside knowledge” or favored 
relationship with the NLRB.  Their knowledge regarding this matter was only obtained through 
access to information that must be made available to any member of the public under the 
Freedom of Information Act. 

(b) (6), (b) (7)(C)
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Information Needed Now:  To process the petition in this matter, we need certain 
information from you.  Accordingly, please submit to the Board agent, as soon as possible, the 
following information: 

(a) The correct name of the Employer as stated in the Articles of Incorporation, 
Articles of Organization or Partnership Agreement; 

(b) A completed commerce questionnaire (form enclosed); 
(c) A copy of the existing collective-bargaining agreement, and any addenda or 

extensions, covering the employees in the unit described in the petition (the 
petitioned-for unit); and 

(d) If potential voters will need notices or ballots translated into a language other than 
English, the names of those languages and dialects, if any. 

(e) If you desire a formal check of the showing of interest, you must provide an 
alphabetized payroll list of employees in the petitioned-for unit, with their job 
classifications, for the payroll period immediately before the date of this petition. 
Such a payroll list should be submitted as early as possible prior to the hearing. 
Ordinarily a formal check of the showing of interest is not performed using the 
employee list submitted as part of the Statement of Position. 

Voter List:  If an election is held in this matter, the Employer must transmit to this office 
and to the other parties to the election, an alphabetized list of the full names, work locations, 
shifts, job classifications, and contact information (including home addresses, available personal 
email addresses, and available home and personal cellular telephone numbers) of eligible voters.  
Usually, the list must be furnished within 2 business days of the issuance of the Decision and 
Direction of Election or approval of an election agreement.  I am advising you of this 
requirement now, so that you will have ample time to prepare this list.  When feasible, the list 
must be electronically filed with the Region and served electronically on the other parties.  To 
guard against potential abuse, this list may not be used for purposes other than the representation 
proceeding, NLRB proceedings arising from it or other related matters. 

Information for Employees:  The NLRB believes that employees should have 
information about their rights while a representation petition is pending; and employers and labor 
organizations should be apprised of their responsibilities to refrain from conduct which could 
interfere with employees’ freedom of choice in an election.  Accordingly, please immediately 
post the enclosed Notice to Employees (Form 5268) in conspicuous places in areas where 
employees in the petitioned-for unit work.  Additional copies of the Notice to Employees are 
available for posting if you need them. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website: www.nlrb.gov.  However, the NLRB will continue to accept timely filed 
paper documents.  On all your correspondence regarding the petition, please include the case 
name and number indicated above. 
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Information about the NLRB, the procedures we follow in representation cases, and our 
customer service standards is available on our website, www.nlrb.gov or from an NLRB office 
upon your request. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
JILL H. COFFMAN 
Regional Director 

Enclosures 
1. Copy of Petition 
2. Commerce Questionnaire 
3. Notice to Employees (Form 5268) 

 





 

 

 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 20 

 

Vibra Hospital of Sacramento 
  Employer 
 and  

 
  Petitioner 
 and 
  Union 

Case 20-UD-222059 

 
AFFIDAVIT OF SERVICE OF: Petition dated June 13, 2018  

I depose and say that on June 14, 2018, I served the above-entitled document(s) by post-paid 
regular mail upon the following persons, addressed to them at the following addresses: 
 
 
Kim Horton 
Vibra Hospital of Sacramento 
330 Montrose Dr 
Folsom, CA 95630-2720 

 
 

 
June 14, 2018   SUSIE LOUIE, Designated Agent of NLRB 
Date 

 

Name 
 
  

    /s/ Susie Louie 
   Signature 

(b) (6), (b) (7)(C)
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NLRB 
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REGION 20 
901 Market Street, Suite 400 
San Francisco, CA 94103-1738 

Agency Website: www.nlrb.gov 
Telephone: (415)356-5130 
Fax: (415)356-5156 

June 14, 2018 

Re: Vibra Hospital of Sacramento 
 Case 20-UD-222059 
 

Dear  

The petition that you filed with the National Labor Relations Board (NLRB) has been 
given the above number.  This letter tells you how to contact the Board agent who will be 
handling this matter, explains your right to be represented, requests that you provide certain 
information, and discusses some of our procedures including how to submit documents to the 
NLRB. 

Investigator:  This petition will be investigated by Field Examiner SAMUEL J. 
HOFFMANN whose telephone number is (628)221-8855.  The Board agent will contact you 
shortly to discuss processing the petition.  If you have any questions, please do not hesitate to 
call the Board agent.  If the agent is not available, you may contact Supervisory Field Examiner 
OLIVIA VARGAS whose telephone number is (628)221-8876. 

Immediately upon receipt of the petition, the NLRB conducts an impartial investigation 
to determine if the NLRB has jurisdiction, if the petition is properly filed, if there is a union 
security clause in the collective-bargaining agreement and if the showing of interest is adequate.  
If appropriate, the NLRB then attempts to schedule an election either by agreement of the parties 
or by directing an election based on the investigation of the Board agent.  In rare instances, a 
hearing may be required. 

Showing of Interest:  If the Showing of Interest you provided in support of your petition 
was submitted electronically or by fax, the original documents which constitute the Showing of 
Interest containing handwritten signatures must be delivered to the Regional office within 2 
business days.  If the originals are not received within that time, the Region will dismiss your 
petition. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any “inside knowledge” or favored 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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relationship with the NLRB.  Their knowledge regarding this matter was only obtained through 
access to information that must be made available to any member of the public under the 
Freedom of Information Act. 

Requested Information:  To process the petition in this matter, we need certain 
information from you.  Accordingly, please submit to the Board agent, as soon as possible, the 
following information: 

(a) A copy of the existing collective-bargaining agreement, and any addenda or 
extensions, covering the employees in the unit described in the petition (the 
petitioned-for unit); and 

(b) If potential voters will need notices or ballots translated into a language other than 
English, the names of those languages and dialects, if any. 

Information for Employees:  The Board believes that employees should have readily 
available information about their rights and the proper conduct of employee representation 
elections.  Accordingly, we have asked the Employer to post a Notice to Employees, Form 
NLRB 5268, which explains employees’ basic rights under the National Labor Relations Act.  A 
copy of that notice is enclosed. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the NLRB will continue to accept timely filed 
paper documents.  On all your correspondence regarding the petition, please include the case 
name and number indicated above. 

Information about the NLRB, the procedures we follow in representation cases, and our 
customer service standards is available on our website, www.nlrb.gov or from the Regional 
Office upon your request. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
JILL H. COFFMAN 
Regional Director 

Enclosure:  Notice to Employees, Form 5268 
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June 14, 2018 

SEIU-UHW 
560 Thomas L Berkley Way 
Oakland, CA 94612-1602 
 

Re: Vibra Hospital of Sacramento 
 Case 20-UD-222059 
 

Dear Sir or Madam: 

Enclosed is a copy of a petition that  filed with the National Labor 
Relations Board (NLRB) seeking to rescind the authority of SEIU-UHW to require employees of 
Vibra Hospital of Sacramento to make certain lawful payments to that union in order to keep 
their jobs.  This letter tells you how to contact the Board agent who will be handling this matter, 
explains your right to be represented, requests that you provide certain information, and 
discusses some of our procedures including how to submit documents to the NLRB. 

Investigator:  This petition will be investigated by Field Examiner SAMUEL J. 
HOFFMANN whose telephone number is (628)221-8855.  The Board agent will contact you 
shortly to discuss processing the petition.  If you have any questions, please do not hesitate to 
call the Board agent.  If the agent is not available, you may contact Supervisory Field Examiner 
OLIVIA VARGAS whose telephone number is (628)221-8876. 

Immediately upon receipt of the petition, the NLRB conducts an impartial investigation 
to determine if the NLRB has jurisdiction, if the petition is properly filed, if there is a union 
security clause in the collective-bargaining agreement and if the showing of interest is adequate.  
If appropriate, the NLRB then attempts to schedule an election either by agreement of the parties 
or by directing an election based on the investigation of the Board agent.  In rare instances, a 
hearing may be required.   

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any “inside knowledge” or favored 
relationship with the NLRB.  Their knowledge regarding this matter was only obtained through 
access to information that must be made available to any member of the public under the 
Freedom of Information Act. 

(b) (6), (b) (7)(C)
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Requested Information:  To process the petition in this matter, we need certain 
information from you.  Accordingly, please submit to the Board agent, as soon as possible, the 
following information: 

(a) The correct name of the Union as stated in its constitution or bylaws; 
(b) A copy of the existing collective-bargaining agreement, and any addenda or 

extensions, covering the employees in the unit described in the petition (the 
petitioned-for unit); and  

(c) If potential voters will need notices or ballots translated into a language other than 
English, the names of those languages and dialects, if any.  

Information for Employees:  The Board believes that employees should have readily 
available information about their rights and the proper conduct of employee representation 
elections.  Accordingly, we have asked the Employer to post a Notice to Employees, Form 
NLRB 5268, which explains employees’ basic rights under the National Labor Relations Act.  If 
you would like a copy of that Notice, please let the Board agent know.   

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website: www.nlrb.gov.  However, the NLRB will continue to accept timely filed 
paper documents.  On all your correspondence regarding the petition, please include the case 
name and number indicated above. 

Information about the NLRB, the procedures we follow in representation cases, and our 
customer service standards is available on our website, www.nlrb.gov or from an NLRB office 
upon your request. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
JILL H. COFFMAN 
Regional Director 

Enclosure:  Copy of Petition 
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Copy of petition only sent to: 
  

Bruce A. Harland, Esq. 
Weinberg Roger & Rosenfeld 
1001 Marina Village Pkwy.  Ste. 200 
Alameda, CA 94501-6430 

 
 







UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

REGION 20 

Vibra Hospital of Sacramento, LLC 
  Employer 
 and  
AN INDIVIDUAL 
  Petitioner 
 and 
Service Employees International Union, United 
Healthcare Workers-West 
  Union 

Case 20-UD-222059 

TYPE OF ELECTION: STIPULATED 

CERTIFICATION OF RESULTS OF ELECTION 

Following the filing of a petition, pursuant to Section 9(e) of the National Labor Relations Act, as 
amended, an election was conducted herein under the supervision of the Regional Director of the National 
Labor Relations Board.  No objections were filed to the conduct of the election, or to the Tally of Ballots. 

 
Pursuant to the authority vested in the undersigned by the National Labor Relations Board, IT IS 

HEREBY CERTIFIED that a majority of employees eligible to vote have not voted to withdraw the 
authority of 
 
 Service Employees International Union, United Healthcare Workers-West 

to require, under its agreement with the Employer, that employees make certain lawful payments 
to the Union in order to retain their jobs, in conformity with Section 8(a)(3) of the Act, as amended: 
 
UNIT: All full-time, regular part-time, and per diem service employees, business office clerical 
employees, maintenance employees, and technical employees (including CNAs, monitor technicians, unit 
clerks, LPNs, LVNs, operating room technicians, food service employees, cooks, respiratory therapists, 
phlebotomists, pharmacy technicians, EKG EEG technicians, radiology technicians, ultrasound 
technicians, medical records coders, receptionists, materials clerks, materials management clerks, medical 
records coordinators, accounts payable coordinators, and maintenance technicians) located at the 
Employer's facility in Folsom, California; but excluding all other employees, including: professional 
employees, registered nurses, confidential employees, engineers, guards, and supervisors as defined by 
the Act. 
 

 
 

July 19, 2018 

 

 
 
/s/ Daniel Owens 
_____________________________________ 
DANIEL OWENS 
Acting Regional Director, Region 20 
National Labor Relations Board 




